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FATO RELEVANTE

A BRF S.A. ("BRF" ou "Companhia") (B3: BRFS3; NYSE: BRFS), em cumprimento ao art. 157, §49, da
Lei n® 6.404/76 e nos termos da Instrugao CVM n° 358, de 3 de janeiro de 2002, comunica aos seus
acionistas e ao mercado em geral que, em reunido realizada na presente data, seu Conselho de
Administracao aprovou o plano de reestruturacao operacional e financeira da Companhia (“Plano”), tendo
como objetivo melhorar sua estrutura de capital, por meio da reducao de sua alavancagem. O Plano
contempla, também, o reforco de seus processos de qualidade e gestdo.

O ponto de partida desse Plano é a decisdo da Companhia de focar as suas operacdes no mercado
doméstico brasileiro, na Asia e no mercado muculmano, neste Ultimo caso atendido por plantas
exclusivas, que incluem os ativos de Banvit, na Turquia. Sdo mercados onde a Companhia esta entre as
posicoes de lideranga e tem fortes vantagens competitivas.

Em decorréncia dessa orientagdo estratégica, esta prevista no Plano a venda de unidades operacionais
na Europa, Tailandia e Argentina. Importante ressaltar que a venda desses ativos nao exclui a exportagao
para esses mercados. O plano também abrange a venda de ativos imobilidrios e ndo operacionais, e de
participagdes minoritarias em empresas. Uma outra iniciativa € a realizagao de operagao de securitizagao
de recebiveis.

A previsdo € arrecadar aproximadamente R$ 5 bilhdes com as medidas acima destacadas, fazendo com
que a razao entre a divida liquida e o EBITDA fique em torno de 4,35x em dezembro de 2018, ja
considerando a recente alta do ddlar e os impactos referentes as restricoes parciais de exportagao para
0 mercado externo, e abaixo de 3,00x em dezembro 2019.

O Plano aprovado pelo Conselho de Administracdo ndo contempla a emissdo de novas agoes.

O reforco no caixa decorrera, também, de uma melhor gestdo de estoques de matéria-prima (congelados)
e de produto acabado. Neste sentido tera continuidade o plano de reestruturagdo fabril, que tem como
principal objetivo a readequacdo da estrutura produtiva a demanda de mercado. Em andamento desde
marco deste ano, a iniciativa incluiu readequacao nas linhas de producao, férias coletivas e a reducao de
cerca de 5% do quadro de funcionarios nas operagdes fabris no Brasil.



Ao longo dos préximos 60 dias, os ajustes finais serdo implementados em 22 das 35 unidades fabris no
Pais. Com o objetivo de minimizar os impactos dessas reduges nas comunidades locais, a Companhia
adotou medidas como o aproveitamento do turnover voluntario das plantas e a realocagao das equipes.
A BRF tem buscado o didlogo com os produtores integrados afetados por essas medidas a fim de
esclarecer duvidas e informar sobre os préximos passos.

Os esforgos para otimizacao de custo e ampliacdo da rentabilidade também incluem a simplificacdo da
estrutura organizacional com reducdo do nimero de vice-presidéncias de 14 para 10, divididas em trés
grandes areas. Serdo trés vice-presidéncias, com foco em mercados: Brasil, Halal e Internacional. Na
frente operacional, serdo também trés vice-presidéncias: Operacdes, Planejamento Operacional (S&OP)
e Qualidade; e quatro vice-presidéncias corporativas: Financas e Relagdes com Investidores,
Planejamento Estratégico e Gestao, Recursos Humanos e Servicos Compartilhados, e Institucional e
Compliance.

A Diretoria da Companhia reforca seu compromisso com a saude e seguranga de seus colaboradores,
com a qualidade total em seus processos e com a ética e a transparéncia, sendo estes os pilares
fundamentais de sua estratégia de negdcios e base para os relacionamentos com todos os publicos de
interesse da Companhia. Neste sentido, a alta administracao da BRF tracou como objetivo para toda a
organizacdo o retorno de suas acdes ao ISE (Indice de Sustentabilidade Empresarial) e Dow Jones
Sustentability Index — Emerging Markets, que listam as empresas referéncia em sustentabilidade nas
bolsas de Sao Paulo e Nova Iorque, respectivamente.

Esse conjunto de medidas é pré-condicao necessaria para a formulacao do planejamento estratégico da
Companhia, que sera aprovado até o final do proximo més de agosto, cujo objetivo principal sera o
estabelecimento de estratégia de crescimento sustentavel, a ser implementada com disciplina e
exceléncia em todos os campos em que a BRF atua. O sistema de gestdao da Companhia sera totalmente
reformulado, com o uso de ferramentas consagradas, como a gestao por diretrizes e acompanhamento
mensal dos resultados em todos os niveis com o uso da metodologia conhecida como PDCA.

A BRF mantera seus acionistas e o mercado em geral informados sobre medidas relevantes relacionados
a implementagdo do Plano objeto do presente Fato Relevante.

Sao Paulo, 29 de junho de 2018.

Lorival Nogueira Luz Junior
Diretor Vice-Presidente Executivo Global
Diretor Vice-Presidente Financeiro e de Relagdes com Investidores
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MATERIAL FACT

BRF S.A. ("BRF" or the "Company") (B3: BRFS3; NYSE: BRFS), in compliance with art. 157, §49, of Law
No. 6.404/76 and in accordance with Instruction CVM No. 358, as of January 3rd, 2002, hereby informs
to its shareholders and the market in general that, in the meeting that took place today, its Board of
Directors approved the financial and operational restructuring plan of the Company (“the Plan”), with the
objective to improve its share capital structure, by reducing its debt leverage. The Plan also comprises
the strengthning of its controlling and quality processes.

The starting point of the Plan is the decision of the Company to focus its transactions in the Brazilian
domestic market, in Asia and in the muslin market, in this last case assisted by exclusive plants, which
includes Banvit's assets, in Turkey. Those are markets where the Company occupies a leading position
and has strong competitive advantages.

As a result of this strategic orientation, the Plan provides for the sale of operational units in Europe,
Tailand and Argetina. It is worth stressing that the sale of those assets does not exclude the exportation
to those markets. The Plan also comprises the sale of real estate and non-operational assets, as well as
of minority interests in companies. Another initiative is the implementation of a receivables’ securitization
transaction.

The forecast is to raise approximately R$ 5 billion with the measures referred above, resulting with a
ratio between the net debt and the EBITDA around 4,35x on December 2018, already considering the
recent increase of the dollar and the impacts referred to the exportation partial restrictions in the external
market, and below 3,00x on December 2019.

The Plan approved by the Board of Directors does not include the issuance of new shares.

The reinforcement to the Company’s cash also will arise from a better management of the storage of raw
materials (frozen products) and final products. In this sense, the restructuring factory plan will continue,
with the main goal to adjust the productive structure to the market demand. The initiative, which was
initiated on March this year, includes adjustments to the production lines, collective paid leave and a
reduction of around 5% of the factory unit employees in Brazil.



Within the next 60 days, the final adjustments will be implemented in 22 of the 35 plany units in the
country. With the objective of minimize the impacts of these reductions in the local communities, the
Company adopted measures such as voluntary turnover of the plants and the reallocation of the teams.
BRF is dialoging with the integrated partners affected by these measures in order to clarify any doubts
and inform about the next steps.

The efforts to optimize the costs and pursue profitability expansion also include simplification of the
organizational structure with reduction of the number of the vice-presidencies from 14 to 10, divided in
three main areas. Three vice-presidencies, with focus on markets: Brasil, Halal and International. In the
operational front, there will also be three vice-presidencies: Operations, Sales and Operations Planning
(S&OP) and Quality; and four corporate vice-presidencies: Finance and Investor Relations, Strategic
Planning and Management, Human Resources and Shared Services, and Institutional and Compliance.

The Company 's Board of Officers reinforces its commitment regarding the health and safety of the
employees, with total quality in their processes, as well as ethics and transparency, these being the
fundamental pillars of their business strategy and basis for relationships with all stakeholders of the
Company. In this sense, BRF's senior management has defined the return of its shares to the ISE
(Corporate Sustainability Index) and the Dow Jones Sustainability Index (Emerging Markets), which lists
the companies that are reference regarding sustainability matters, on the Sao Paulo and New York stock
exchanges, respectively.

This set of measures is a necessary condition for the elaboration of the Company's strategic planning,
which will be approved by the end of next August, whose main objective is to establish a sustainable
growth strategy, to be implemented with discipline and excellence in all the fields in which BRF operates.
The Company's management system will be totally redesigned, with the use of established tools such as
management guidelines and monthly monitoring of results at all levels using the methodology known as
PDCA.

BRF will keep its shareholders and the market informed about the relevant measures related to the
implementation of the Plan stated on this Material Fact.

Sao Paulo, June 29, 2018.

Lorival Nogueira Luz Junior
COO, Chief Financial and Investor Relations Officer



